Quadrant Analysis: Associates / Line Workers in Healthcare
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Personal Character Traits - Line Workers - Health Care
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Quadrant Analysis:

Coordinators in Healthcare
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Quadrant Analysis: Supervisors in Healthcare
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Personal Character Traits - Supervisor - Health Care
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Social Traits - Supervisor - Health Care
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Quadrant Analysis: Managers/Professionals in Healthcare
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Social Traits - Manager/Professional - Health Care
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Quadrant Analysis: Executives in Healthcare
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Personal Character Traits - Executive/Director - Health Care

Note: No Deficiencies Reported
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Social Traits - Executive/Director - Health Care
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Quadrant Analysis: Associates/Line Workers in Mining
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Physical Skills - Line Workers - Mining

V.
101 PHYSICA|

o
SeCOndary 102 CARRY OR |_||:Tv STAMINA Critical
Focus Area 111 MECHANICAL ABILITIES Focus Area
90 + 106 MANUAL * *
~~~~~~~~~~~ 105 STRENGTH
80 | 104 AGILITY 108 REPAI
103 WORK IN CLOSED SPACES
70
<
L
S 60 TS
% G B 109 FmE MOTOR COORDINATION
L
< 50
7]
(=2
£
£ 401
©
()
X
30 A
20
10 ¢ |
Non-Essentia ;
110 CULTIVATE PLANTS Low Emphasis
0 Area 112 PRODUCE HANDMADE CRAFTS Area
0 10 20 30 40 50 60 70 80 90 100
% Claiming Applicants Lack These Skills
Mental Skills - Line Workers - Mining
100 .y
Secondary Critical
Focus Area Focus Area
90
80
_ 70 A
©
L2
O 60
o
S
@ 213 GENERATE IDEAS
Z 50
n 203 CRITICAL THINKING
g
E 407
©
(8]
X
30
211 DESIGN
208 ANALYTICAL SKILL 214 DEVELOP CONCEPTS
20 212 EDIT 'S
204 MULTICULTURAL AWARENESS 210 SPATIAL VISUALIZATION
215 207 CONDUCTING
10 @ 201 MATHEMATICAL COMPUTATION 202 WRITING ®
_ f 205 SCIENTIFIC ANALYSIS .
e ESZSOgUHIS;}EIRSTAND THEORETICAL CONCHPTS Low Emphasis
Area 206 ABSTRACT
0 T T T T T T T T T Area
0 10 20 30 40 50 60 70 80 90 100

% Claiming Applicants Lack These Skills

Page 21 of 80




Page 22 of 80

Social Skills - Line Workers - Mining
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Personal Character Traits - Line Workers - Mining
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Social Traits - Line Workers - Mining
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Quadrant Analysis: Coordinators in Mining
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Physical Skills - Coordinators - Mining
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Social Skills - Coordinators - Mining
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% Claiming Skills are Critical

Personal Character Traits - Coordinators - Mining
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Motivation Traits - Coordinators - Mining
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Social Traits - Coordinators - Mining

% Claiming Applicants Lack These Skills
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Quadrant Analysis: Supervisors in Mining
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Physical Skills - Supervisor - Mining
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Social Skills - Supervisor - Mining
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% Claiming Skills are Critical

Personal Character Traits - Supervisor - Mining

Note: No Deficiencies Reported
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Social Traits - Supervisor - Mining

100 T
Secondary Critical
Focus Area Focus Area
90
80
70 ’701 RESOLVES CONFLICT
S
O 404
o
©
0
Z 50
%]
[=2]
£
£ 40 '3 703 TEAM-PLAYER .709 PERBUASIVE
=
8}
X 702
" 30 @ 707 SEEKS FEEDBACK @708 TACTRUL 15 0| EARLY EXPRESSES IDEA®
705 CARING
20 @ 708 COURTEOUS ’ 713 OPEN TO CONSTRUCTIVE CRITICISM
711 FOSTERS COLLABORATION
10 @ 712 LIKABLE PERSONALITY 704 COMPASSIONATE)
Non-Essential Low Emphasis
Area Area
0 T T T T T T T T
0 10 20 30 40 50 60 70 80 90 100
% Claiming Applicants Lack These Skills
Intellectual Traits - Supervisor - Mining
100 —
Secondary Critical
Focus Area Focus Area
90
80 @ 804 EFFECTIVE PROBLEM-SOLVER
_ 70 ’806 DECISION-MAKER
S
5 60 ¢ 803 RATIONAL
[}
a
o
g 50 @ 807 DEDUCTIVE REASONING ’ 802 INQUIRING
(=2}
£
E 40 1
©
[}
L
30

801 CURIOSITY

20 @ 05 CREATIVITY

@ 808 WILLINGNESS TO LEARN

809 FORWARD THINKING (TO FUTURE)

10 4 . 5
Non-Essential Low Emphasis
Area Area

0 T T T T T T
0 10 20 30 40 50 60 80

% Claiming Applicants Lack These Skills

Page 32 of 80




Quadrant Analysis: Managers/Professionals in Mining
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Physical Skills - Manager/Professional - Mining
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Personal Character Traits - Manager/Professional - Mining

Note: No Deficiencies Reported
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Social Traits - Manager/Professional - Mining
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Quadrant Analysis: Executives in Mining
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Physical Skills - Executive/Director - Mining
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Social Skills - Executive/Director - Mining
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Personal Character Traits - Executive/Director - Mining
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Social Traits - Executive/Director - Mining
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Quadrant Analysis: Associates/Line Workers in Construction
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Physical Skills - Line Workers - Construction
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Social Skills - Line Workers - Construction
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% Claiming Skills are Critical

Personal Character Traits - Line Workers - Construction

100

90

80

70

60

50 +

40

30 +

Secondary
Focus Area

501 HONESTY 4 *
503 STRONG WORK

504 RELIABILITY4p

506 *

Critical
Focus Area

20

2

508 PUNCTUAL 507 FOCUSED ON TASK

505 PROFESSIONALISM

509 ADAPTABLE

>Non—EssentiaI 502
510

Area “511 ROLE MODEL FOR OTHER$

Low Emphasis
Area

0 10 20 30 40 50 60 70 80

% Claiming Applicants Lack These Skills

90 100

% Claiming Skills are Critical

Motivation Traits - Line Workers - Construction

100

90

80

70

60

50

40

30

20

0Area

Secondary
Focus Area

602 4

608 ACHIEVES|GOALS o,
@ 605 CONTINUOUS IMPROVEMENT
601 SELF 4 < 610 TAKE THE
@ 506 AMBITIOUS

Critical
Focus Area

*

604 SUCCESS DRIVEN 607 SELF

612 TENACITY

Non-Essential
609 INFORMED RISK-TAKER

* 611 INSPIRES

Low Emphasis
Area

603 CHALLENGE STATUS
T T

0 10 20 30 40 50 60 70 80

% Claiming Applicants Lack These Skills

90 100

Page 43 of 80




Page 44 of 80

Social Traits - Line Workers - Construction
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Quadrant Analysis: Coordinators in Construction
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Physical Skills - Coordinators - Construction
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Social Skills - Coordinators - Construction
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Personal Character Traits - Coordinators - Construction
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Social Traits - Coordinators - Construction
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Quadrant Analysis: Supervisors in Construction
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Physical Skills - Supervisor - Construction
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Personal Character Traits - Supervisor - Construction

Note: No Deficiencies Reported
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Social Traits - Supervisor - Construction
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Quadrant Analysis: Managers/Professionals in Construction
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Physical Skills - Manager/Professional - Construction
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Social Skills - Manager/Professional - Construction
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100 -
Secondary Critical
Focus Area Focus Area
90
80
70 - 307 ATTENTIVE LISTENER
§ 315 WORKS WELL WITHIN A TEAM
= 303 MAINTAINS CONFIDENTIALITY
‘6 310 DIRECT A PROJECT
60 - 7S TS
o 305 EXPLAIN A CONCEPT
; o @ 301 VERBAL ABILITY
% 50 3 @311 REACH GOALS
= @ 304 INSTRUCT/TEACH
E 40 306 HELP OTHERS
‘_“ 312 NEGOTIATE @ 302 PUBLIC SPEAKING
© 313 PERSUADE
S g0 @ 309 SELL A PRODUCT
20
10 = =
Non-Essentia Low Emphasis
Area Area
0 T T T T T T T T T
0 10 20 30 40 50 60 70 80 90 100
% Claiming Applicants Lack These Skills
Traditional Skills - Manager/Professional - Construction
100 s
Secondary Critical
Focus Area Focus Area
90
80
= 70 “ho1 READING COMPREHENSION 406 COLLECTING DATA
S 105 PLAN 411 DETAIL-ORIENTED
S 108 MAKE DECISIONS 417 FOLLOW INSTRUCTIONS
6 50 7413 KEEP RECORDS
o ’409 o NIZEI’ 0410 TIME MANAGEMENT
@© & 407 INTERPRET DATA
° 402 MONITOR PRIOCESSES
= 50 @15 PROJECT MANAGEMENT
o @ 404 COMPUTERITECHNICAL LITERACY
E 40-
[
o 416 BUDGET
R 30 4 @ 403 PRJBING 4 412 WORK WITH COMPUTER SOFTWARE
414 FINANCIAL ANALYSIS
20
10 .
Non-Essentjal Low Emphasis
Area Area
0 T T T T T T T
0 10 20 30 40 50 60 70 80

Page 54 of 80




Page 55 of 80

Personal Character Traits - Manager/Professional - Construction

Note: No Deficiencies Reported
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Quadrant Analysis: Executives in Construction
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Physical Skills - Executive/Director - Construction

Note: No Deficiencies Reported
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Social Skills - Executive/Director - Construction
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Personal Character Traits - Executive/Director - Construction
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Social Traits - Executive/Director - Construction
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Quadrant Analysis: Associates/Line Workers in General Business
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Physical Skills - Line Workers - General Business
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Social Skills - Line Workers - General Business
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Personal Character Traits - Line Workers - General Business
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Quadrant Analysis: Coordinators in General Business

Page 65 of 80

Physical Skills - Coordinators - General Business
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Social Skills - Coordinators - General Business
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Personal Character Traits - Coordinators - General Business
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Social Traits - Coordinators - General Business
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Quadrant Analysis: Supervisors in General Business
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Physical Skills - Supervisor - General Business
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Social Skills - Supervisor - General Business
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Personal Character Traits - Supervisor - General Business
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Social Traits - Supervisor - General Business
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Quadrant Analysis: Managers/Professionals in General Business
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Physical Skills - Manager/Professional - General Business
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Social Skills - Manager/Professional - General Business
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Personal Character Traits - Manager/Professional - General Business

Note: No Deficiencies Reported

% Claiming Applicants Lack These Skills
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Social Traits - Manager/Professional - General Business
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Quadrant Analysis: Executives in General Business

Physical Skills - Executive/Director - General Business
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Social Skills - Executive/Director - General Business
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Personal Character Traits - Executive/Director - General Business
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Social Traits - Executive/Director - General Business
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